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SELF-LOVE – SUPPORTING OURSELVES IN THIS WORK 

 

One of our most significant learnings in the work to dismantle racism is the importance of self-love – learning how to 
develop a sense of our own unconditional worthiness and esteem (based on our humanness, not our whiteness). 
 
We have come up with the following tips to help us actively cultivate and maintain self-love: 
 

▪ Give ourselves permission to mess up (because we will); and forgive ourselves when we do.  Approach our 
mistakes as learning opportunities and as the basis for working better with other white people (from a position 
of true understanding and empathy).  

▪ Challenge ourselves with compassion and patience when our white privilege and white superiority are at work. 

▪ Hold our own individuality in the face of others not holding it.  This includes accepting our own whiteness, and 
all that is associated with it; and being able to see and love the true essence of ourselves, even when the world 
around us may see our whiteness first and foremost. 

▪ Understand the need to validate ourselves and do the work required for this, rather than seeking validation 
from Black people.  (Related to not striving to be the “good white person.”) 

▪ Recognise that this work is hard and give ourselves permission to “step back” from it in order to reflect and do 
what we need to in order to get back into a resourceful place. 

▪ Recognise that we’re not alone in this work; we’re doing this in community with other white people and Black 
people.  Knowing that we can count on each other to continue the work while one “steps back.”  (The “relay-
race” analogy – handing the baton to someone else to run the next lap.) 

▪ Recognise that, while it may be necessary to “step back” at times in order to be “in it” for the long haul, it is our 
white privilege that makes this possible (Black people do not get to take a break and “step back” from racism).  
Accept the discomfort of holding the both/and.  

▪ Recognise that we benefit as a result of our privilege; but our privilege also constrains us.  We have “lost” things 
as a result of our privilege, e.g. connection to others; being able to see/hear others; aspects of our humanity.  
Allow ourselves to feel the pain of this loss. 

▪ Understand that, as a result of being born into and raised in a racist society, we have internalised white 
superiority.  All of us have, to some extent, bought-into the notion that white people are (inherently) more 
competent, intelligent, hard working, deserving, trustworthy, reliable, etc.  Recognise that we may also feel 
angry and a “victim” of the system.  Allow ourselves to have these feelings. 

▪ Stay in curiosity and possibility: “I wonder what my unique contribution is to this work?”  “I wonder what my 
next big breakthrough will be?”  “I wonder how I can engage this other white person more effectively?” 

▪ Celebrate our progress – celebrate personal new awarenesses and breakthroughs; celebrate one’s own and 
each other’s courage. 

▪ Recognise that when we are on the receiving end of Black people’s anger, we can find the feedback that is there 
for us and also recognise that we may not be personally/individually responsible for all their anger.  We don’t 
need to defend ourselves or our race; we can listen openly and empathetically. 

▪ Recognise and work with the difference between white guilt and white accountability, and how our white guilt 
interferes with our work. (Particularly how our white guilt gets in the way of understanding our white privilege 
and internalised white superiority; and the ways in which we may try to dysfunctionally rescue Black people.) 
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